
 
 
 

MEDIA RELEASE 
Workers’ Safety and Compensation Commission  

Releases Assessment Rates for 2016 
 
Yellowknife, NT (November 5, 2015) – Today, the Workers’ Safety and Compensation 
Commission (WSCC) of the Northwest Territories and Nunavut released its 2016 employer 
assessment rates. 
 
New this year, employers can conveniently access the individual subclass rates for all 
industries for the upcoming year via WSCC Connect, the WSCC’s new e-Business 
service. 
 
The average provisional assessment rate for 2016 will remain at $2.00 per $100 
assessable payroll.  This provisional target rate is the rate employers would pay if there 
was only one rate for all employers, and is the rate the WSCC uses as a starting point 
when setting individual subclass rates. 
 
To determine employer assessment rates, the Governance Council consults with 
independent actuaries on an annual basis.  Assessment rates are calculated based on the 
expected current year claims costs and future claims liability.  The rates are calculated as 
a whole, and broken down by industry subclass.  Assessment rates reflect each industry’s 
actual claims cost experience. 
 
The Year’s Maximum Insurable Remuneration is the maximum earnings the WSCC uses 
to calculate compensation paid to an injured worker per year.  In 2016, the YMIR will 
increase to $88,600 from $86,000. 
 
WSCC Connect is accessible through wscc.nt.ca or wscc.nu.ca.  Click on the WSCC 
Connect logo located at the top of the page and follow the button to Assessment Rates. 
 
The WSCC strives to sustain a fund that protects employers and injured workers over the 
long term, and continues its commitment to working in partnership with our stakeholders to 
ensure workplace safety, and care for workers. 
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Manager, Communications 
Workers’ Safety and Compensation Commission 
T : (867) 920-3846 
TF : 1-800-661-0792 ext. 3846 
E : kim.walker@wscc.nt.ca  
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BACKGROUNDER 
2016 Assessment Rates  

 
• All operations employing workers in the Northwest Territories and Nunavut must pay 

assessments to the WSCC. 
 
• The WSCC uses assessments to provide compensation (wage replacement, 

medical aid, rehabilitation, and pensions) and cover the WSCC's administration 
costs. 

 
• The Northwest Territories and Nunavut Health Care Plans do not pay doctor, 

hospital, or medical bills for work-related incidents and injuries; the WSCC pays. 
 
• In setting Assessment Rates, the WSCC Governance Council considers what is: 
 Sustainable for claim costs; 
 Reflective of industry experience; 
 Responsive to claims experience trends; and 
 Fair to employers. 
 

• The WSCC calculates assessment rates, in consultation with an independent 
actuary, through past trend analysis. This determines the optimal rates to cover 
current expenses and future claims liabilities.   

 
2016 Average Provisional Assessment Rate remains at $2.00. 
• The average provisional assessment rate is the rate employers would pay if there 

was only one rate, consistent across all employers.  The WSCC uses the provisional 
rate as a starting point when setting individual subclass rates.  
 

Assessable Payroll 
• The WSCC calculates employer assessments by applying the specific industry 

subclass rate to every $100 of the employer’s assessable payroll. Assessment 
calculation example: 
1. Employer A operates a retail store. 
2. Employer A estimates their 2016 assessable payroll at $100,000. 
3. The 2016 WSCC industry subclass rate for Retail is $2.16 per $100 of their 

assessable payroll. 
4. Employer A’s 2016 assessment is $2,160.00 [($100,000 / $100) * $2.16]. 

 



Year’s Maximum Insurable Remuneration (YMIR) 
• The Governance Council sets YMIR every year. 
• YMIR is the maximum amount of earnings the WSCC uses to calculate 

compensation for injured workers per year. 
• The Governance Council’s goal is to cover 100% of wages for 70% – 80% of the 

Northwest Territories and Nunavut workforce. 
• YMIR affects the amount of payroll for which an employer pays assessments. 
• An employer’s assessable payroll is the gross payroll for each worker up to the 

YMIR limit. 
• The 2016 YMIR will increase to $88,600.00. 
 


