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B orn in Winnipeg, Manitoba, and 
raised in Baker Lake, Nunavut 
(then part of the Northwest Ter-

ritories), Chris Lahure’s parents started 
a contracting company when he was a 
baby. He was able to see from a young 
age what it took for two people to run a 
successful business, and eventually be-
came involved in trades himself.
He was working in carpentry when he 

saw the job posting for Junior Safety 
Officer with the Workers’ Safety and 
Compensation Commission and de-
cided to apply. “I was ready for a new 
challenge. The JSO program involves 
an academic element with a post-sec-
ondary institution, and I enjoy learning. 

Safety is important to me and my skills 
and background in industry seemed 
like a pretty good starting point.” 
Right away, the training and safety ed-

ucation began, including an accident 
investigator course. Finding a balance 
between studies and duties became 
the name of the game. “In a typical 
day, I could be out helping Safety Of-
ficers to deliver safety presentations, 
as well as helping employers and other 
stakeholders with questions about how 
to remain compliant with safety legis-
lation. There is also some data collec-
tion and statistical analysis. I get to do 
it all while surrounded by people who 
are extremely easy to get along with, 

and very good at their jobs.” Chris also 
travels across the north to directly en-
gage with those in remote communi-
ties. “We fly to communities with com-
missioned Safety Officers to learn from 
them directly how to perform our du-
ties, and to offer value to all our stake-
holders through positive engagement. 
We have to make sure to schedule trav-
el in concert with academic responsibil-
ities, like assignments and exams, due 

to connectivity being an issue in some 
communities, and criteria for invigila-
tion of exams.”
Joining the WSCC and working in 

safety has opened his eyes to some 
startling facts. “I learned that the age 
I was when I moved over to safety from 
carpentry happens to be the average 
age that carpenters have a tendency to 
develop lifelong or debilitating occu-
pational injuries or illnesses.”1

It’s part of what’s motivating him to 
continue, and why workplace safety is 
important to him. “As a teenager in 
trades, it was very important to my em-
ployers (who also happened to be my 
parents) that we all worked as safely as 
possible. Now that I’m a husband and 
a father, I see more than ever why they 
felt that way. I want my work to have a 
positive influence on people and their 
well-being.”

How often do you think about safety in your everyday life? We’re surrounded by reminders for road safety, fire safety, 
workplace safety, but safety can still too often become an afterthought. For the WSCC’s Junior Safety Officers (JSO), 
Chris Lahure and Nancy Larocque, safety is a way of life.  In their first interview, they talk about about what motivates 
them and their daily challenges and rewards as they train on-the-job to become Safety Officers and work towards 
getting their Occupational Health and Safety certification through distance education and online learning.

EXPLORING A CAREER IN SAFETY
MEET THE WSCC’S JUNIOR  
SAFETY OFFICERS

1 According to statistics from WorkSafe BC looking at the period between 2007 2016, the average age of injury for carpenters was 38.

N ancy Larocque was born and 
raised in Yellowknife, NT. She 
started her career with the 

WSCC as a data entry clerk in 2009, then 
worked as Assessment Representative, 
before applying for the Junior Safety 
Officer position and starting in January 
of 2017. She had decided not to apply 
when the JSO position was advertised 
the first time around; her son was just 
a baby and she was not ready for more 
change at that point.
By the time the opportunity came 

around again a few years later, she was 
ready. She has always been interested 
in what the Safety Officers did at the 
WSCC, and decided to follow her curi-
ousity. “As a single mom, it was not an 

easy decision to make. I wanted the job, 
but I had to get the support from my 
family and children, since travelling and 
online schooling would take me and my 
time away from them.”
Diving in and juggling it all in the first 

semester was the hardest, and meet-
ing deadlines was tough. Nancy initially 
thought she was in way over her head. 
With the assistance and support from 
her supervisor and mentor, who checked 
in with her on her progress every week, 
Nancy was able to get back on track. She 
started making a schedule for herself at 
the start of each semester, to make sure 
she dedicated enough time to study and 
work at the same time. Having a strong 
support system at home also helped: 
“Some days the studying is missed [at 
work] so I pick up the slack at home, 
which in turn takes more time than origi-
nally planned away from the children. It’s 
easy to miss family activities, especially 
near assignment due dates or exams. 
I am truly thankful for my family for as-
sisting in taking the children on outings 
while I do my schoolwork.”
Nancy wouldn’t exchange this expe-

rience for any other. The variety of re-
sponsibilities she’s tasked with makes 
every workday different and exciting. 
Like Chris, Nancy enjoys all the training 
she’s received as a result of this job. “I 
can operate a forklift, zoom boom, and 
an aerial work platform. Now,” she says, 
“I will never purposely operate an AWP 
again, but I can if I had to!” She’s been 
grateful for all the opportunities given 
to her, the places this position has taken 
her throughout the Northwest Territo-
ries and Nunavut, and appreciates the 

chance to directly engage with stake-
holders across the north.
“Interacting with stakeholders is 

completely different in person than 
over the phone. I have learned to read 
their facial expressions, the way they 
stand, their mannerisms, and whether 
the interaction has turned sideways. I 
have learned that being a Safety Offi-
cer is not all about enforcement. The 
goal is to collaborate with employers 
and assist in developing and imple-
menting safe work programs, proce-
dures and practices.”
Nancy encourages others to follow in her 

footsteps. “There are great programs out 
there that will get you on the right path. 
Review the course load of the universities 
that offer the Occupational Health and 
Safety certification and find the one you 
feel most comfortable with. Talk to safety 
professionals and seek information from 
the schools they attended.” 
“Apply to the Junior Safety Officer 

position when you see it advertised. 
Do not tell yourself you can’t if you ha-
ven’t even tried. Get out of your com-
fort zone, take the leap, and apply. My 
next goal is to get my Canadian Regis-
tered Safety Technician (CRST) and Ca-
nadian Registered Safety Professional 
(CRSP) Certifications and eventually 
become the first Métis female Chief 
Safety Officer.”
Nancy sees the benefit of workplace 

safety every day. “Being able to go 
home to my children and watching 
them grow makes safety worth it to me. 
Staying safe at work and on other com-
panies’ worksites gives me the opportu-
nity to go home each night.”
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